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Our Commitment

This statement is made by Sofidel UK Ltd on its own behalf and on behalf of its subsidiaries, Sofidel
lreland Limited and Sofidel Sweden AB (hereafter referred to as "Sofídel") operating in the UK as part
of the Sofidel Group of companies, pursuant to s54(1) of the Modern Slavery Act 2015 and constitutes
Sofidel's modern slavery and human trafficking statement for the financial year from 1st January to
3L't December2025.

At Sofidel we pride ourselves on being a responsible and ethical business committed to always acting
with integrity with our customers, suppliers, employees and the communities within which we
operate.

Sofidel is committed to conducting business in a manner that respects the d¡gnity and human rights
of all people and to improving our practices to combat slavery and human traffìcking in our business
and supply chain. We acknowledge our responsibilities and obligations arising from the Modern
Slavery Act 20L5 (the "Act") and we do not tolerate any conduct that encourages, facilitates or
contributes to human trafficking, forced labour (includíng child labour) or any other human rights
abuses.

Sofi d ef s O rg a ní satí o n Struc.u re :

Sofidel UK Limited & Sofidel lreland Limited are both part of Sofidel Group, which was founded in 1966
and is now one of the world leaders in the tissue paper production market for hygíenic and domestic
use: toilet paper, kitchen paper, napkins, tissues and handkerchief). lt's best-known brand, available
in several countries, is Regina, which stands alongsíde other prestigious brands.

From its headquarters in Porcari (Lucca), Sofidel Group coordinates its international operations, with
a presence in Europe and the United States, producing more than 2 million tonngs of paper per year
and employing over 9,500 people worldwide. Sofidel UK Ltd employs 871 staff across its four sites in
the uK.

The Group's daily business includes the creation ofvalue based on a profound sense of respect for the
world we live in.

Supply Chain

Whilst the Group's supply chains are extensive due to its global reach, Sofidel UK Limited's supply
chains are primarily focused within the UK.

The primary operations within these supply chains are warehousing, raw material supply and the
transportationof finíshedgoods.All of ourwarehousingisUKbasedandthe majorityof transportat¡on
is provided by UK based companies. Some raw materials are brought in from outside the UK by
transport companies that have been checked and s'crutinised by the Group.

We're continuing to focus on policies and procedures that make sure slavery and human trafficking
doesn't take place in this chain and we will continue to assess how we engage with current and new
suppliers to ensure it is eradicated in our supply chains or in any part of our business.
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Preventing modern slavery

ln order to ensure that we comply wíth our responsibilities under the Act and to identify and mitigate
risk, we have continued to look at activities in 3 key areas- policy, risk øssessmentand due diligence.
The steps we have taken include those set out below.

Policy

ldentifying potential victims of modern slavery can be a challenge because the crime can manifest
itself in many different ways. On a global level the Sofidel Group sets out its guiding principles and
values in its Code of Ethics publícation. The Group also sets and enforces effective systems and
controls to ensure the same high standards from the majority of its suppliers, contractors and other
business partners and, as part of its contracting processes. ln addition, the Group uses its influence
to promote and support human rights through its involvement in the United Nations Global Compact
initiative. At a local level our recruitment policies are compliant with all local legislation, including the
lmmigration, Asylum and Nationality Act 2006, the lmmigration Act 2014, and the lmmigration Act
2016 which sets out the UK's requirements for preventing illegal working. These policies are reviewed
annually.

As part of a review of its employment policies, Sofidel maintains a Modern Slavery and Human
Traffícking Policy which is applicable to all employees, officers, directors and suppliers. This sits
alongside other policies relevant to this issue (including a whistleblowing policy and grievance policy
and a human rights policy) as part of a suite of measures desígned to uphold our comm¡tment to the
Act.

Rrsk Assessrnent qnd Due dilígence

Sofidel has determined that due to the policies and initiatíves outlined above the risk of slavery or
trafficking in our supply chain is low. The majority of our raw materials and finished goods are
transported within the UK or Europe. The key exception to this is our paper pulp which is sourced
from various countries worldwide. However, starting from 2025, during supplier onboarding on the
Ariba platform, all Sofidel UK suppliers registered in the UK, Romania and Poland are required to sign
a Modern Slavery compliance statement and download specific Modern Slavery training material.
Alternatively, suppliers already subject to the Modern Slavery Act must upload their own statement
on Ariba platform.

ln July 2O24, followîng the adoption of the Corporate Sustainability Due Diligence Directive (CSDDD)

and EU deforestation Regulation 711512023 (EUDR), Sofidel launched a comprehensive review of its
supply chain due diligence processes. The CSDDD, in particular, mandates a risk-based approach to
value chain management, requiring the identification, assessment, and mitigation of adverse impacts
on human rights and on the environment.

To align with the directive's requirements, the Procurement Department at a level Group has

developed a new framework for supplier risk assessment and monitoring, which will be implemented
starting from the first quarter o12O25.
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Therefore, the Sof¡del Group is currently updating its supplier risk assessment model, moving towards
a more structured and risk-based due dìligence approach across the entire supply chain.

Startíng from January 2026, from a Modern Slavery perspective, particular attention will be given to
legal and compliance screening activities. All suppliers are subject to automated screening against
internationalsanctions lists, such as EU and UK regimes, as part of a centralized and systematic process
applied across the Group (EU and US perimeter). A screening performed through an integrated data
provider within the Ariba ecosystem, which enables continuous monitoring of sanctions, adverse
media and other compliance risks. The scope of offences covered includes, among others, human
trafficking and slavery, racketeering, and the sexual exploitation of children forfinancial purposes.

ln addition, based on the outcome of the above-mentioned risk assessment, Sofidel will carry out
in-depth ESG evaluations on suppliers exceeding defined risk thresholds. These assessments will be
conducted through a dedicated second-party platform supporting enhanced due diligence, with a
specific focus on key social and human rights topics. The evaluation framework will include, among
others, forced labour, child labour, supply chain management, and other relevant ESG aspects,
ensuring a more granular and targeted approach to risk mitigation.

Sofidel's policy regarding labour is to use permanent employees wherever possible and to limit the
use of agency labour. We do not employ staff aged under 18 unless Ìt is part of an apprenticeship
programme run by a registered UK further education establishment. lf in the unlikely event it is
discovered that an employee, worker or contractor is under the age of 18 (who ís not part of an
apprenticeship programme), the HR team will immediately notify the relevant local authority. Sofidel
carries out an internal HR audit annually which, amongst other things, looks to identify and eliminate
forced or compulsory labour in our workforce.

As a sign of our commitment to respecting human rights, Sofidel is a member of SEDEX. We are audited
using SMETA, which is one of the most widely used social audit procedures in the world. These
independent audits ensure our systems and standards are legally and ethically compliant and are
properly and sufficiently maintained.

We are also audited by our clients as part of theír approach to ensuring compliance wíth the Act.

We continue to undertake annual due diligence exercises in relation to the recruitment agencies we
use to obtain our temporary labour; this is done internally on an annual basís through screening and
a review of their policies and procedures. lt has the aim of greater transparency and partnership
between the parties.

Meosu ring Effectiveness

Sofidel uses the following key performance indicators (KPls) to measure how effective we have been
in ensuring that slavery and human trafficking has not taken place in our business or supply chains:

¡ The number (%) of Group supplíers subject to legal Screening of all Sofidel Group Supplier
including Modern Slavery Act related crimes (starting from 2026, once fully implemented)

r The number (%) of Sofidel UK suppliers who have answered prequalification questionnaires
wíth a specific Modern Slavery declaration to be signed by suppliers registered in UK, Poland
and Romania; in additìon to acknowledging the Supplier Code of Conduct;

r All employees (temporary and permanent) are screened through the gathering of references,
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basic DBS checks and checks on the individual's rightto work in the UK;

All reported breaches under Sofidel's Whistleblowing Policy are recorded, acted upon and
reported each year;

The number or percentage of staff trained in relation to anti-slavery and human trafficking.

TrainÍng and communication

A training programme on the issue of modern slavery, and on the risk that the business faces from
modern slavery in its supply chains, has been implemented and completed by the majoríty of staff, so
that they know how to identify exploitation and modern slavery and how to report suspected cases.

As mentioned above, measures will be taken to require our suppliers to sign a declaration as part of
the prequalification process to confirm their commitment to eradicating Modern Slavery.

Sofidel will continue to work with its most relevant suppliers to implement educational initiatives and
submitting training material to raise awareness of their Modern Slavery obligations and to further
promote ethical practices.

The Company's zero tolerance approach to modern slavery will continue to be communicated to all
suppliers, contractors and other business partners when entering into new or renewed contracts wíth
them.

This statement was approved by the Board of Sofidel UK Limited on23/06/2O26.
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Signãtu

Nicolo'Stefani

Director, Sofidel UK Ltd
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